SEXUAL HARASSMENT IN THE INTERNSHIP SETTING: RIGHTS AND RESOURCES SUL

SOUTHERN UNIVERSITY LAW CENTER

SULC is here to support you and help ensure that you are in a safe work
environment. The university strongly encourages you to bring any conduct
at your internship or co-op placement site that makes you uncomfortable to
the attention of your internship coordinator or the SULC Title IX office.

Once you make a report, a wide variety of outcomes are possible and will
depend on the individual facts of your situation. SULC will help you to
explore ways to protect you from a discriminatory work and learning
environment. Even if you decide not to pursue a formal complaint, speaking
up potentially helps other students since the university will be aware of
concerns about the work environment at work sites where others may be

placed.

Finally, it is important to understand that neither your internship site/
employer nor SULC may retaliate against you for having made a good-faith
report of sexual harassment against an internship site host. “Good faith”
does NOT require that your complaint result in a formal finding of sexual
harassment; it simply means that, when you filed the report, you held an
honest belief that your report was true. If you believe that you have been
subjected to unfavorable treatment as a result of your having reported
problems at your placement site, please report that to your internship
coordinator or Title IX office, just as you might make an initial report of
harassment.

BLAME, MINIMIZATION AND DENIAL

*  Preventing interns from interacting with others in the office
* Blaming the intern for being too attached to supervisor to do better work
*  Demeaning or minimizing the intern’s work

THREATS AND/OR COERCION

*  Offering workplace benefits (promotions, favorable reviews, bonuses, desirable
work assignments) in exchange for dates or sexual favor

* Threatening termination or other negative consequence for refusing a superior’s
or coworker’s advances

+ Telling interns they have no say in the matter

EMoTIONAL ABUSE

*  Spreading gossip about the intern in the workplace, using “head games”
*  Deliberately ignoring the intern
*  Denying appropriate supervision and guidance of the intern

INTIMIDATION

*  Using looks, gestures, or threatening bodily presence to make the intern
uncomfortable
*  Breaking items in the office or other behavior that hints at violence

MISUSE OF SUPERVISORY AUTHORITY

*  Opvert favoritism that harms the intern

*  Manipulating work hours without justification

*  Conditioning pay increases or decreases on intern’s willingness to do as told

*  Expectations and guidelines for the intern that are highly subjective and prone
to uneven enforcement

IsoLAaTION

* Assigning intern to an office space where the intern does not interact with
others

* Failing to keep the intern informed as needed on work matters

*  Using the intern as the supervisor’s personal errand-runner instead of assigning
substantive work



DOCUMENT THE INCIDENT(S).

Write down as detailed a description of the objectionable conduct and its
surrounding context as you can; reporting sooner may enable a more effective
response, but you should not hesitate to report mis-conduct you may have been
subjected to even if significant time has passed.

CONTACT THE INTERNSHIP COORDINATOR IN YOUR ACADEMIC UNIT
TO REPORT YOUR CONCERN.**

Write down as detailed a description of the objectionable conduct and its
surrounding context as you can; reporting sooner may enable a more effective
response, but you should not hesitate to report mis-conduct you may have been
subjected to even if significant time has passed.

DoON’T HESITATE TO SEEK OUT SUPPORT,

through any resources available to support you at UofL and in the community.

RESOURCES

U.S. DeparRTMENT OF EDUCATION, OFFICE FOR CiviL RiGHTS
(ED-OCR):

Enforces Title IX and other civil rights laws in educational programs and
activities at most educational institutions. WwWWw.ED.GOV/OCR

U.S. DeparTMENT OF HEALTH AND HUMAN SERVICES, OFFICE FOR
CiviL Ricars (HHS-OCR):

Enforces civil rights laws in public health sciences education programs.
WWW.HHS.GOV/OCR/INDEX.HTML

U.S. Equar EmpLoyMENT OpPPORTUNITY CoMMIssioN (EEOC):
Federal agency that enforces civil rights laws in most employment settings.
WWW.EEOC.GOV

Louisiana CommissioN oFr HumaN RiGgHTS
WWW.GOV.LOUISIANA.GOV/PAGE/LCHR

You MAY ALSO REPORT THE MISCONDUCT TO THE UNIVERSITY’S TITLE IX
CoorDINATOR,ANYOF SULC’s THREE DEPUTY TITLEIX COORDINATORS,
OR ANY OTHER RESPONSIBLE SULC EMPLOYEE.

Responsible employees are obligated to report sexual misconduct directed toward
a SULC student to the Title IX Coordinator or Deputy Title IX Coordinator;

please note that such reports do not come with a guarantee of confidentiality.

I¥ YOUR INTERNSHIP/CLINICAL/CO-OP SITE HAS A HUMAN RESOURCES
OFFICER/DEPARTMENT, YOU ARE STRONGLY ENCOURAGED TO REPORT IT
DIRECTLY, AS WELL AS TO THE APPROPRIATE SULC conTACTS.

“Internship coordinators and other faculty are responsible employees/mandatory
reporters under SULC policy; they are obligated to share reported misconduct directed
toward SULC students with the university’s Title IX Coordinator or a Deputy Title IX

Coordinator.

SouTHERN UNIVERSITY COUNSELING CENTER

Contact us at CounselingCenter@subr.edu or 225-771-2480 during normal
University business hours Monday-Friday 8:00 a.m.- 5:00 p.m. to schedule an
appointment.

SULC



